
 
 
 
 
 
 
 

ASSESSMENT DECISION NOTICE 
 

NO BREACH OF THE CODE 
 

 
Reference:   
 

CCN004/15  

Complainant: 
 

Mrs Barbara Bell 

Subject Member: 
 
 

Councillor Nicola Williams, St. Endellion Parish 
Council 

Person conducting 
the Assessment: 
 

Simon Mansell, Governance and Information 
Manager 

Date of Assessment: 
 

20 July 2015 

 
Complaint 
 
On 20 July 2015 the Monitoring Officer considered a complaint from Mrs Barbara Bell 
concerning the alleged conduct of Councillor Nicola Williams of St. Endellion Parish 
Council.  A general summary of the complaint is set out below: 
 
The Complainant has set out that in the Subject Member’s letter of ‘resignation’  she 
has been named as one of the reasons why the Subject Member wishes to leave the 
Parish Council. 
 
Potential breaches of the Code of Conduct raised by the Complainant are that the 
Subject Member; 
 

• Has failed to treat the Complainant with respect; 
• Has bullied the Complainant; 
• Has conducted themselves in a manner which is contrary to the Councils duty 

to promote and maintain high standards of conduct. 
 

Decision 
 
That no breach of the Code of Conduct has been demonstrated and that no further 
action needs to be taken.  
 
 
 
 



Reasons for the Decision 
 
In assessing this complaint I have had regard to the following: 
 

• The complaint; 
• The response to the complaint submitted by the Subject Member; and 
• The views of the Independent Person assigned to this matter. 

 
The Complainant has set out that in the Subject Member’s letter of ‘resignation’  she 
has been named as one of the reasons why the Subject Member wishes to leave the 
Parish Council. 
 
The Complainant has further stated that, through the Parish Council she has given the 
Subject Member the opportunity to withdraw her letter and apologise to her in writing 
but, at the date of the complaint, she had not done this.   
 
The Subject Member has responded by saying that; 
 

• That the letter of resignation was an internal letter and addressed to three 
Councillors, with permission to show this to the Complainant’s husband only, as 
he is also a Councillor; 

• The letter of resignation was not intended for external distribution and  the 
Subject Member considers the letter to be a confidential Parish matter; 

• There is no evidence of bullying; 
• The letter of resignation was retracted on 13.6.15  

 
I have considered the letter of resignation and what is said within it and, in doing this, 
have noted the points raised by both the Complainant and the Subject Member.   
 
In conducting this assessment, I do not consider there to be a breach of the Code of 
Conduct for the following reasons; 
 

• The letter was a letter that was only intended for internal distribution and not 
external; 

• The letter sets out the position as the Subject Member views it, for a failure to 
treat others with respect a personal attack has to be made by the Subject 
Member and, whilst the Complainants subjective view is she does not like being 
named, viewing the matter objectively I am not of the opinion that the letter 
personally attacks the Complainant ; 

• Whilst the Complainant is referenced in the complaint I do not consider this to 
be in a way that amounts to bullying as the letter was not intended for external 
distribution; 

• I have specifically noted the comments in the last paragraph but do not 
consider these are attributed to the Complainant, but rather the way in which 
the Subject Member considers that some in the community may view her; 

• The letter of resignation has since been withdrawn by the Subject Member and 
whilst the Complainant was not someone who should have had access to the 
document; the withdrawal of the letter was part of the remedy the Complainant 
sought following receipt of it, though this was initially sought via the Parish 
Council.  

 
As a result of the above no breach of the Code of Conduct is found at assessment and 
no further action needs to be taken.’ 
 



What happens now? 
 
This decision notice is sent to the complainant, the member against whom the 
allegation has been made and the Clerk to St. Endellion Parish Council. 
 
Right of review 
 
At the written request of the complainant, the Monitoring Officer can review and is 
able to change a decision not to refer an allegation for investigation or other action.  
To ensure impartiality in the conduct of the review different officers to those involved 
in the original decision will undertake the review. 
 
We must receive a written request from the complainant to review this decision within 
15 days from the date of this notice, explaining in detail on what grounds the decision 
should be reviewed. 
 
If we receive a request for a review, we will write to all the parties mentioned above, 
notifying them of the request to review the decision.  
 
Additional help 
 
If you need additional support in relation to this or future contact with us, please let 
us know as soon as possible.  If you have difficulty reading this notice we can make 
reasonable adjustments to assist you, in line with the requirements of the Disability 
Discrimination Act 2000. 
 
We can also help if English is not your first language. 
 
 
 
Simon Mansell, Governance and Information Manager 
On behalf of the Monitoring Officer 
Date: 21 July 2015 


