
Thinking of 
leaving the LGPS?
Look before you leap!
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It’s all too easy to think that by opting out of your pension 
scheme, you’ve found an easy way of saving money, 
particularly when your finances are being stretched.

But if you consider the benefits you’ll miss out on in the 
future, you’ll see that - by opting out - you can lose a lot 
more than you gain.

By opting out of the Local Government Pension Scheme 
(LGPS) you would lose the following advantages:

Tax
If you pay tax, you currently get quite hefty savings for this as long as you are 
paying into the Scheme.
For example, if your payslip shows a £100 pension contribution, this reduces 
your tax bill each month by £20 (assuming that you pay tax at the basic rate). 
If you opt out of this pension scheme - and do nothing else in its place - your 
tax will go up. Therefore, you will not save as much as you think by opting out.

It’s free money
By being in the pension scheme, you are effectively getting free money from 
your employer every time you are paid.
Of course, it’s not money that you can get your hands on now, but there’s 
no denying the fact that employers pay towards the cost of the benefits in 
schemes like the LGPS. Your employer’s contribution rate changes over time, 
but typically for every pound you pay in, they’re paying double.
By opting out, you are, in effect, voluntarily giving up part of your pay package.

Valuable life cover
Hopefully, you will never need to claim on it, but as a member you have 
valuable life cover - at no extra charge. Literally, from the second you join, you 
have lump-sum life cover of three years’ pay. For example, if you earn £20,000 
a year before deductions, we would pay out £60,000 if you died, to your 
family.
Remember we may also pay pensions to your dependants.
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Ill health retirement 
If you have to leave work due to illness 
you may be able to receive immediate 
payment of your benefits. Given that 
your employer is satisfied that you 
will be permanently unable to do 
your own job, and that you have a 
reduced likelihood of being capable 
of obtaining gainful employment 
before normal pension age, Ill health 
benefits can be paid at any age and 
are not reduced on account of early 
payment - in fact, your benefits could 
be increased to make up for your early 
retirement.

Redundancy benefits
If you are over the age of 55 and a member of the LGPS, your pension 
benefits may be able to help ease any financial stress if you are made 
compulsory redundant, retired on efficiency grounds or take voluntary 
redundancy. You would be entitled to immediate payment of benefits 
based on your membership built up to the day you leave. There is no 
reduction for early payment and for your benefits being paid for longer.

A no-risk investment
Your benefits are currently linked to your service and pay and therefore your 
pension is not dependent upon the performance of the stock market or 
other investments.

Can I re-join at a later date?
If you decide to opt out of the LGPS but wish to consider re-joining again 
in the future, then you will need to contact your employer to check your 
membership eligibility. 

Please note that if you opt out of membership of the scheme and then 
subsequently rejoin the LGPS you will not be permitted to join the two 
periods of membership together and, instead, you will have two separate 
sets of pension benefits in the scheme.



What benefits do I receive if I opt out?
If you have been in the Scheme for less than 2 years, have not transferred in 
any previous pension service and have no other LGPS benefits then you can 
have a refund of your contributions less deductions for tax and any National 
Insurance.
If you have been in the Scheme for 2 years or more then the benefits you 
have earned will become preserved and payable from your normal pension 
age. As an alternative, you are allowed to transfer your benefits to another 
pension arrangement.

The above points are just some of the benefits of being a member of the 
LGPS. If you would like to know more about the scheme, you can visit our 
website or contact us using the below details: 

www.cornwallpensionfund.org.uk

Cornwall Pension Fund, 4th Floor, South Wing, County Hall, Truro TR1 3AY

Email: pensions@cornwall.gov.uk

Tel: 01872 322322

If you would like this information in another  
format or language please contact:

Cornwall Council, County Hall,   
Treyew Road, Truro TR1 3AY
Telephone: 0300 1234 100   
Email: enquiries@cornwall.gov.uk
www.cornwall.gov.uk
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