
 

 

Cornwall Council’s response to the House of Commons Home Affairs Select 

Committee’s inquiry into Immigration 

1. Cornwall Council welcomes the opportunity to contribute to this inquiry and 

share with the Committee some of our early thinking around the implications of 

Brexit for migration to Cornwall and the UK as a whole. 

2. Two research projects undertaken in 2016, one commissioned by the Cornwall 

& Isles of Scilly LEP1 and the other led by the Cornwall & Isles of Scilly Futures 

Group2, found that limits to the number of EU nationals allowed to work and 

study in Cornwall are seen by businesses as one of the greatest risks of Brexit 

for Cornwall’s economy, particularly for key sectors such as tourism, agriculture, 

higher education, health, care and engineering. Many participants in the Futures 

Group’s Brexit roundtables emphasised that securing the status of EU nationals 

already living, working and studying in Cornwall must be achieved as soon as 

possible. 

3. Cornwall already faces significant recruitment challenges in key sectors to 

replace an ageing workforce (for example, 30% of Cornwall’s GPs plan to retire 

in the next three years). Severe restrictions on the number of non-UK EU 

citizens allowed to work and study in the UK, including the imposition of 

restrictions on EU citizens who already live in Cornwall, would seriously impede 

Cornwall’s efforts to address these challenges. Cornwall has ambitions to 

continue training young people in the skills our economy and society need in the 

long term, but employers require support from already skilled workers from the 

EU and elsewhere to keep up with rising demand for services in the short to 

medium term. 

4. Cornwall supports the UK Government’s commitment to guarantee the rights 

of EU citizens already living, working and studying in the UK as soon as possible. 

The 2011 census recorded 9,379 non-UK EU nationals living in Cornwall, an 

increase of 1.8% on 2001, and these individuals make an important and valued 

contribution to Cornwall’s economy and society. Further delay would be 

unacceptable and add to the distress that the Brexit process has already caused 

to these individuals and their families. 

5. Cornwall Council urges the UK Government to engage and work with local 

authorities and LEPs across the country so that a future immigration system 

works for rural and urban areas throughout the UK and is based on regional 

skills requirements rather than politically-defined national strategic priorities. In 

particular, Cornwall is concerned by the assertion in the Brexit White Paper that 

the Government “especially” welcomes the continuation of ‘high-skilled’ 
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migration from the EU to the UK. 3 The implied categorisation of migration as 

‘high-skilled’ and ‘non-high-skilled’ is troubling for Cornwall, as Cornwall’s 

economy and public services require support from workers with a wide range of 

skills.  

7. The UK Government’s post-Brexit immigration policy must include a seasonal 

work permit system for the tourism and hospitality industries as well as the 

agriculture, horticulture and food processing sectors. Tourism and agriculture are 

described in the Cornwall & Isles of Scilly LEP’s Strategic Economic Plan as “core 

bedrock industries” for Cornwall,4 and the ability of Cornwall’s employers in 

these sectors to attract seasonal labour support during busy periods should not 

be hindered post-Brexit. 

8. As recounted in the Futures Group’s Employment & Skills roundtable, 

employers in Cornwall would find it helpful if the post-Brexit immigration policy 

made the visa system for non-EU countries more flexible and less bureaucratic 

so that Cornwall can continue to attract students and workers with the required 

skills from any country in the world.  

9. Cornwall is interested in exploring the potential for a South-West regional 

immigration system. This would allow the South-West to attract overseas 

workers according to the region’s own strategic priorities and skills requirements 

and would help to ensure that overseas workers are based where they are 

needed across the South-West region and not concentrated in urban areas.  

10. Following the EU referendum, Cornwall experienced a brief rise in hate 

crime. Hate crime has now returned to ‘normal levels’, but Cornwall remains 

concerned that there are still significant tensions between and within 

communities that could resurface during the Article 50 negotiations period. 

Cornwall is developing work to promote community cohesion and resilience and 

would be pleased to update the Committee on this work at a later date. 

11. Cornwall welcomes that the Committee will visit all parts of the UK to take 

evidence for its inquiry. Cornwall Council would be pleased to assist the 

Committee to arrange a visit to Cornwall and provide a venue to host discussions 

for the Committee to speak directly to communities and businesses in Cornwall.   
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