
 
 
 
 
 
 
 

ASSESSMENT DECISION NOTICE 
 

NO FINDING OF WHETHER THERE IS A BREACH OF THE CODE 
 
 
Reference:   
 

CCN028/17/18 

Complainant: 
 

Cllr Patricia Moore 

Subject Member: 
 
 

Councillor John Adams, Lanteglos by Fowey Parish 
Council 

Person conducting 
the Assessment: 
 

Simon Mansell, Governance and Information 
Manager 

Date of Assessment: 
 

8 January 2018 

 
Complaint 
 
On 8 January 2018 the Monitoring Officer considered a complaint from Cllr Patricia 
Moore concerning the alleged conduct of Councillor John Adams of Lanteglos by 
Fowey Parish Council.  A general summary of the complaint is set out below: 
 
The Complainant has alleged that at an informal meeting of the Council held on 9 
October 2017, the Subject Member failed to treat her with respect by suggesting that 
the Complainant had tried to set up a motion of no confidence in his leadership. 
 
Potential breaches of the Code of Conduct identified by the Complainant are; 
 

• You must treat others with respect; 
 

• You must not conduct yourself in a manner which is contrary to the Council’s 
duty to promote and maintain high standards of conduct by Members; and 
 

• You must not do anything that could reasonably be regarded as bringing your 
office or your authority into disrepute.  
 

 
 
Decision 
 
As a result of findings as set out below the decision at assessment is that there is no 
finding of whether there is a breach of the Code of Conduct and no further action 



needs to be taken.  This finding is made when on the facts it is not possible to 
determine whether there has been, or may have been, a breach of the Code of 
Conduct; and taking into account the public interest, the allegation does not merit 
investigation.   
 
 
Reasons for the Decision 
 
In assessing this complaint I have had regard to the following: 
 

• The complaint; 
• A response from the Subject Member; and  
• The views of the Independent Person assigned to this matter. 

 
The Complainant has alleged that; 
 
At an informal meeting of the Council held on 9 October 2017, the Subject Member 
failed to treat her with respect by suggesting that the Complainant had tried to set up 
a motion of no confidence in the leadership. 
 
The Subject Member has responded to the complaint by setting out that he had a 
telephone conversation with the Complainant in March 2017 and it was during this 
conversation that the Complainant advised the Subject Member that if he did not act 
in a certain manner then she would propose a vote of no confidence in him. 
 
Application of the Code. 
 
I am happy for the purposes of this assessment that the Subject Member was acting 
in his official capacity at the time of the alleged conduct and was therefore bound by 
the Code of Conduct.   
 
2.1  You must treat others with respect 
 
With regards to the actions of the Subject Member on 9 October 2017 the Subject 
Member has set out that he did state at the meeting that the Complainant had 
threatened to bring a vote of no confidence about him. 
 
There is however a difference of opinion as to why he said this.  The Subject Member 
has stated that during a conversation with the Complainant in March 2017 she 
informed him that if he did not vote on a matter she would bring a vote of no-
confidence.   
 
The Complainant has stated no such conversation took place and as no record of the 
call exists the Complainant has sought to show that the call did not take place by 
showing that the matter was not referenced in recorded communications in March.   
 
When a Councillor is speaking in a political environment or debating matters, the Code 
does make allowances for what is deemed robust political debate and a Councillor, 
when acting in a political environment, is allowed to hold and state a genuinely held 
belief, even if it is incorrect,  
 
Whilst I have concerns about the conduct of the Subject Member at the meeting of 9 
October 2017 in reading the descriptions of the discussion from both sides it is evident 
there was a large degree of robust debate and, as this was an informal meeting, a 



certain degree of latitude has to be granted to both sides as the normal procedure 
rules would not be in place.   
 
It is appreciated why the Complainant feels aggrieved by the statement made by the 
Subject Member as it was an accusation that she has completely refuted.   
 
However, there is also no doubt that the Subject Member is clear in his mind, that the 
conversation he has referred to took place. 
 
As a result of this and the rules that allow Councillors when speaking to express a 
genuinely held belief I have to make a finding of no finding of whether there is a 
breach of the Code of Conduct and no further action needs to be taken.  This finding is 
made when on the facts it is not possible to determine whether there has been, or 
may have been, a breach of the Code of Conduct; and taking into account the public 
interest, the allegation does not merit investigation.   
 
Para 2.5 - You must not conduct yourself in a manner which is contrary to the 
Council’s duty to promote and maintain high standards of conduct by Members 
 
For the reasons set out above as I consider the Subject Member has not failed to 
adhere to the general principles of public life underpinning the Code and has therefore 
also not conducted himself in a manner contrary to the Council’s statutory duty to 
promote and maintain high standards of conduct by members and the Subject 
Member has therefore not breached paragraph 2.5 of the Code of Conduct for 
Lanteglos by Fowey Parish Council.  
 
I do not consider that with regards to the complaint as set out at the start of this 
notice there have been any other breaches of the Code of Conduct. 
 
Actions to remedy the breach 
 
As there has been no breach of the Code no further action is required.  
 
What happens now? 
 
This decision notice is sent to the complainant, the member against whom the 
allegation has been made and the Clerk to Lanteglos by Fowey Parish Council 
 
Right of review 
 
At the written request of the complainant, the Monitoring Officer can review and is 
able to change a decision not to refer an allegation for investigation or other action.  
To ensure impartiality in the conduct of the review different officers to those involved 
in the original decision will undertake the review. 
 
We must receive a written request from the complainant to review this decision within 
15 days from the date of this notice, explaining in detail on what grounds the decision 
should be reviewed. 
 
If we receive a request for a review, we will write to all the parties mentioned above, 
notifying them of the request to review the decision.  
 
 
 



Additional help 
 
If you need additional support in relation to this or future contact with us, please let 
us know as soon as possible.  If you have difficulty reading this notice we can make 
reasonable adjustments to assist you, in line with the requirements of the Disability 
Discrimination Act 2000. 
 
We can also help if English is not your first language. 
 
 

 
SJR Mansell MBE 
Corporate and Information Governance Manager 
On behalf of the Monitoring Officer 
Date: 8 January 2018 


